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MEMORANDUM OF UNDERSTANDING (MOU)
Vocational Education Workforce Development Partnership
Under the CHERY Group (Thailand)
Upskilling Education-to-Career Partnership Program (2026-2028)

Between
CHERY Group Thailand and Chonburi Technical College

Party One

Chonburi Technical College

Represented by: Mr. Peeraphong Phansoda
Position: Director of Chonburi Technical College

Address: 207 Moo 3, Ban Bueng-Klaeng Road, Nong Chak Subdistrict, Ban Bueng
District, Chonburi 20170, Thailand

Hereinafter referred to as the “Institution.”

Party Two

CHERY Group Thailand

Comprising the brands OMODA & JAECOO, CHERY, and LEPAS
Represented by: Mr. Cedric Chui

Position: President, OMODA & JAECOO (Thailand) Co,, Ltd.

Head Office: 195 One Bangkok Tower 4, 21st Floor, Room 2105-2107 Wireless Rd.
Khwaeng Lumphini, Khet Pathumwan, Bangkok 10330, Thailand

Hereinafter referred to as the “CHERY Group Thailand”

The Institution and CHERY Group shall collectively be referred to as the “Parties.”

Background and Rationale

Whereas the Institution operates under the Office of the Vocational Education
Commission and is responsible for delivering vocational education and
developing skilled manpower aligned with industrial needs;

Whereas CHERY Group Thailand operates in the new energy vehicle (XEV) industry
and related sectors and is committed to Corporate Social Responsibility (CSR)



and Environmental, Social, and Governance (ESG) principles, focusing on
sustainable human capital development and career pathway creation;

Therefore, the Parties agree to establish this Memorandum of Understanding to
implement the CHERY Group (Thailand) - Upskilling Education-to-Career
Partnership Program (2026) under the following terms and conditions:

Article 1: Objectives

11 To enhance vocational students’ competencies in alignment with the
needs of the electric vehicle (EV), manufacturing, and related business
sectors.

1.2 To bridge education, practical experience, and employment opportunities
(Education-to-Career Pathway).

1.3 To promote work-integrated learning and dual vocational education
collaboration between the Institution and industry.

1.4 To establish long-term cooperation in workforce development to support
Thailand’s industrial advancement, including the Eastern Economic
Corridor (EEC).

Article 2: Scope of Collaboration (Pilot Phase — Academic Year 2026)

Collaboration for the pilot year 2026 shall include the following key activities:

2] CHERY Group Campus Roadshow & Talent Outreach
Organization of EV industry briefings and engagement sessions on campus
to introduce the program, scholarship opportunities, internship pathways,
and career prospects.

2.2 Full Scholarship Program

Target Group:
High Vocational Certificate (Diploma Level — Year 2) students

Eligible Fields:
EV Systems, Automotive Technology, Manufacturing, Mechatronics, and
related disciplines




Minimum Academic Requirement:

Cumulative GPA of 2.50 or above (adjustable according to institutional
policy),

or students demonstrating outstanding extracurricular involvement
supporting education, technology, innovation, marketing, or business.

Number of Scholarships:
Minimum of ten (10) scholarships, subject to annual program
consideration.

23  EV Skill Development Program

An industry-led training curriculum or workshop program co-developed
between CHERY Group Thailand and the Institution.

Training Duration: Approximately 6 months

Program Focus:

Enhancing students’ knowledge and technical competencies in EV industry
technologies and operations to meet current labor market demands and
improve employability.

Evaluation Method:
Assessment based on testing results and participation performance.

24  Internship & Employment Opportunity Program
A one (1)-year internship opportunity for students who successfully
complete the EV Skill Development Program and meet defined
performance criteria.
Students demonstrating satisfactory internship performance may be
considered for employment opportunities within CHERY Group Thailand
upon graduation.

Article 3: Implementation Locations

31 Chonburi Technical College

3.2 Business premises of CHERY Group Thailand or other locations
designated by CHERY Group Thailand



Article 4: Roles and Responsibilities
4.1 Responsibilities of the Institution

1. Coordinate and nominate qualified students for participation.

2. Provide facilities and internal support for program activities.

3. Recognize internship or training activities in accordance with
academic regulations where applicable.

4. Monitor and evaluate participating students’ progress.

5. Appoint a project coordinator to liaise with CHERY Group.

4.2  Responsibilities of CHERY Group

1. Provide industry knowledge, practical insights, and professional
guidance.

2. Support internship, training, and/or employment opportunities as
outlined.

3. Issue certificates to students completing program activities.

4. Jointly evaluate program outcomes and enhance implementation
where appropriate.

Article 5: Duration
This MOU shall remain valid for three (3) years, from 2026 to 2028, unless extended
by mutual written agreement of the Parties.

Article 6: Amendment and Termination

Any amendment or modification to this Memorandum of Understanding shall be
made in writing and mutually agreed upon by both Parties. Such amendment
shall become effective on the date agreed upon and signed by the authorized
representatives of the Parties.

During the implementation of this MOU, if any issue or circumstance arises that
may affect the achievement of its objectives, the Parties shall notify each other in
writing at least thirty (30) days in advance and consult in good faith to resolve
such matters.




Article 7: Signatures

In witness of their mutual intention and commitment to carry out the terms and
objectives of this Memorandum of Understanding (MOU), the Parties have

hereunto affixed their signatures in the presence of witnesses on this 20th of April
2026, at Omoda & Jaecoo Manufacturing (Thailand)

For CHERY Group Thailand For Chonburi Technical College

t Mr./Cedric Cui)
President
OMODA & JAECOO (Thailand) Co, Ltd.

Vsl LI
(* 51)

r. Bill Zhan ( Mr. Amnuay Hekhunthod )
Deputy Director
Vice President of OMODA & JAECOO Chonburi Technical College
(Thailand) and AIMOGA Witriess

Witness



